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operations in bonded warehouse ( MOOWR ) from the facility

. AHESHEBOEESRESEF HNREEH - e i) hed
BB RN AR TEENEMERTS - u

- AFEOFMEORYREEEAEYE - Hit O r ggn@gg
HEREEEIEEaI  BESFOB—HBHE R
M FNETEHEY - | )

- MEMm BEXAEYEOZEBEI - AREHRET GST is paid on the purchase of e
TR NMERR BASYHEANERRNT bl st b pai

% RIKREDEERERER -

o ENFE B R AT it B BT 5 7 T RS IR A A0 T A0 SRS o S

OISR R RIS -

ERHGE : License for Private Bonded Warehouse and Manufacturing - Apply Now
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https://www.investindia.gov.in/bonded-manufacturing
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Free Trade Warehousing Zone,
FTWZ
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FEATEF oIl

Advance Authorization
Scheme

HOEmiERET =
Remission of Duties or Taxes on
Export Products, RODTEP

MBS AERMNS  BERHEBESHEHERMERE (FTWZ) HEAINHEHELT  ESEZHMNEES -
B4 - BEE% - EYHBRLONERGE -
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E AR & ( Domestic Tariff Area, DTA ) IS4 4R -
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Export promotion for capital
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Amnesty Scheme on default
in export obligation

2

(&)

~

- EXPRRESTESEREEARAY ZEN UHEmEBRZEm -
- IEIERFENERM/BEBATREN ( BRAREERN - EEPNEERNZTMN ) - HLORE

- FERFBEEBERLN KELHE=mLHOKEeE

« WAGTERENAUEFTAAREIBTRELOERS - RIEOEEE/ZIERMNFI -

- ZETEATHAERBETHOSEENEOBKE - SREAEN S VIHRRIVETR -
- HERFRBIFTENELR - 9EE2023F6BE30HAITIINEARIEEZ ( Director General of

Foreign Trade, DGFT ) &5C @ WhR2023F9H30HRIfTEFM A AR A AR -



B 7 55 4H {4 F51 M Bl 251 SA =
B FSHEHEEEIREIERTSE

( Scheme for Promotion of Manufacturlng of Electronic Components and Semi-conductors, SPECS )
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BmAfh : FRHRE2023F3H31HERE2024F3H31H -


https://www.meity.gov.in/writereaddata/files/scheme_for_promotion_of_manufacturing_of_electronic_components_and_semiconductors.pdf
https://www.meity.gov.in/writereaddata/files/Amendments%20in%20SPECS%20Guidelines%20dated%2030.03.2022_0.pdf
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EES#EASHRPREFEMNETENARI - mBBEFEtAMEAR  HEEEEMSNEZERAERERE - /S IEE - HE
MIBSE MY NEE B HENE - HRITE2019FEE T EE ( Code on Wages ) k20205 @B E{REE ( Code on Social Security ) -
S5 EEA1%% (Industrial Relations Code ) KIgFEZZE « EETEIZHE ( Occupational Safety, Health and Working Conditions
Code ) - BETARIEFSINN S ZE29H 258ES -

1 iR 55 ENSE R B

BT & G EA B ARI29E0 b 85 85538 HREBEERIER - SHEEFHRHEA

W TS, T ES - WEIEER HHHEERE T AR Y ERE

ch 5 —

ﬁkﬁm=1@@ ) 06 SINERENESHE BRLERLER
plan - FEST - EH/FEISTE FESNFNRR TS = BT

RS ENEFCLBENEHERBAZIE - ERTHRAASEANERHHESIMNBFARE-ARR -

BT EE - FEIETEEE - (RESEIRGEEEY -

ERIHE : Booklet- New Labour Code for New India
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https://labour.gov.in/sites/default/files/Labour_Code_Eng.pdf
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ENERBER2022FE8B# AL E R "HERREEZBMELL, ( The United Nations Framework Convention on Climate Change )
IRREIZXBEEE ( Nationally Determined Contributions, NDCs ) - FEENER2070F S EHENER/VEFE - B BEE2030%F
AU E B A EARERNHRRERE1E45% -

E%éE’JNDCEEBDEﬁEW‘EFk VBRERBETHENNEZIKEH RIZRE(CEE E’JETE?’ UEAT BN (R i BN E R A AR BERY - 7
"HEBESREZBRELKN ) NRAFRERME - FANREEARANRLIRERKERES

EENDCETER 2B MR ZRET EMA RUREZHNEFMER ST b - 1R2021-2030F[EH - FHFEBERIHERE -

India's current energy mix

National carbon emissions (million tonnes per year) Installed capacity in megawatts, September 2022

1,000 2,000
Indla 666 200,000
Russia ‘ 430
Japan [Jf@] 281 150,000
Iran n 203
GermanyE 176 100,000
Saudi ArabiaE 171
S Korea f@] 163 50000
Indonesia 5 161
@ 0
: p— Fossil fuels Renewables Nuclear
Source: Global Carbon Project 2021 Source: Indian Ministry of Power []e]c]
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fE’J Eﬂ/ivfﬁ?TEPQlBUﬁ BHETEVERIN B EBERIMHAMER  FEHNEEEEMSNEAENAERERR - BUELTIR
BINMRE - OERBEHBERNEFHEEEZNE - DAIE2019F BB ITEZE ( Code on Wages ) &2020F BB EREE
( Code on Social Security ) - 8&RF%4i% ( Industrial Relations Code ) Ki#%Z % - @R E T (FI1£4% ( Occupational Safety, Health
and Working Conditions Code ) - #@&T4S ARG oI INN S ZE298 5 EES -

;ﬁ' H ¥ﬁ' Fﬁ *ﬁ ig India's new labour codes can be real New labour codes from July 1: Full-and-final New Labour Laws From July 1: All You
#RT 5, = game-changers. A minister explains how' payment to be credited within 2 days, more Need To Know On In-hand Salary,
retirement fund, 3 week offs? Increased Work Hours?

The new laws are designed to ensure that _
As the Centre plans to implement labour laws

interests of both businesses and people who From July 1, new labour codes can be implemented

work for businesses are protected. They are in across the country which can impact your inhand from July 1, the in-hand salary, contribution to

tune with the changing labour market trends. salary, weekly offs and daily hours of work. The Employees' Provident Fund, and working hours
Centre has finalised these four codes. Now it is up to could change significantly.

the states to implement them.

Labour codes not to kick in from Friday

New labour codes will impact salary No, Labour Codes are not coming into .
structure but when will they come into effect from July 1° even as states, UTs frame rules
effect? 4
The Union government will take a bit longer to
While presidential asset has been received for all Notwithstanding wide speculations and scattered introducatthe much-awalted|iaboun codes even as
the majority of states and Union Territories (UTs)

news reports, the four labour codes on industrial
dispute, social security, wage and occupational
safety, are not coming into effect from 1 July.

the four codes, the central government is yet to
notify the effective date of operationalising them.
This being a concurrent subject, it is important for
the states also to notify the relevant rules and
regulations under the four labour codes.

have framed rules on them. There were
speculations that these would be infroduced from
Friday.

s "
! The Economic Times , June 1, 2022 2 The DNA India, June 30, 2022 Republic World, June 25, 2022

% Business Standard, July 1, 2022
4 The Economic Times , June 28. 2022 4 Moneycontrol, June 30, 2022

MRS EECRZREE  WEIAKNER ; B2  HESHPRBNBIBIRA £ -

518 - RMANRAEGHEREEENEH - WU NS T EEAERERSBINRLERERA -

ERHE : New Labour Code for New India
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BEEXK ( Regulatory requirements in India )

TEEFERKEMHELME ( Business Responsibility & Sustainability Reporting ( BRSR) Framework )
BEERZRHZEE (SEBl ) FIERNEGEEZE - ZXAI1,000K ( LUMEsET ) £EHmAasE - B2022-230E&E
EEERFIBEEESGE - ILERAMRESRHERIRENKSE  E—TRERERD -

M EEE ( Corporate Social Responsibility, CSR)

AEFE MIFRFEZ—=F - BARBHEHBE=FFITFNZ2%RHRCSREE L :
- FEEEZSOE NEELE

- S3EEEE 1001E EIEELLRL b

- JEHZE 50008 HIEELEL £

ESGREE1Z & ( ESG Rating Providers, ERPs )

HERZERSEREZET (SEBl ) BHE—IRFRESGHSRERTEBEEERZIEZE - LU=A
ESGREFIERVZZERE - BOFSREZZNZER - WERESGHSFHERTEESH -

BEXRFTEEFTARERIZER ( National Guidelines on Responsible Business Conduct Principles, NGRBC )
IR S ERHRIL, 000K EMASIISN ZEEEEF - EimEFTBEHRE « RAE - EZEIhEL - RS EZRI
JEMGERIMENIR SR AMTOERN T ERBENESHEARERE RSB -



e HE R &

- HERASREREMWAMERFERATIEHEE ( Ministry of Corporate Affairs, MCA ) RIEIERSRSZES
( Securities and Exchange Board of India, SEBI ) #B5% -

- SEBIEE " BHE NS HRFEBEFKER » BAMREBNEBINER B AN A ERE - ZIBEFWAAZ SRS E A
SN EHE 2T  BEASMEBETHERE  ABFZEEIETABERNTIENE R - SETENEHA - BUES - =
SE - IEBES -

- MCABBEERKRNIZIEZEENMAEE - NMBEXLASREBEESE (NFCG) - BRELFEFEA - BKHIEE - BEEE -
EMEMFFBUN AR 2 BB A E -

ENE R TlaEEEZEME

4

i

01 2013/A8)i% ( Companies Act, 2013 )

2015ENEREZR S AT RHEBERKER 02
( SEBI Listing Obligations and Disclosure Requirements Regulations, 2015 )

03 2022B51E 5§25 ( Prevention of Money Laundering Act, 2022 )
1988PBhLEE 5% ( Prevention of Corruption Act, 1988 )
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Lﬁﬁ¥ﬁﬂ5G“EWMi BiE2EHEZEE
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M0 SEERERSERFACREGREEE  REEARSHEASNS
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MoREERERFEKELER

EAZEIER & - BB B REIRAESE (HACOVID-19) @ EREHEBEAKERERMAET I RETERBNES: -

BEENHEEZEEEIUENER  RBAUERESAEIEEELNUEEXRREEARANZNEKREEARESE ( Shareholder
Capitalism ) - EREEBFHA X EXZLENENVLEREZEAFMBAREZEXEERAXEBEEEGN "MEBFBRAELRETE
( Stakeholder Capitalism ) -

MOEBIUCXKEEHBES M HEE?

HE EESGIEZRAVEBE R AL - DIMEE SR @@@ﬂ:ﬁi{@ﬁ?ﬁuﬁiﬁﬁizﬁ VIR - IRFBA ESG

UEE S Z B - BIRERENKKEN

g ZRHHEFIMEMRETIRZInAIEN - 7 HEREDETERHAE - BTRAZUEEL
KEBZERNTRE AR R IEIERE /L‘.\EE'\Z°

TEEMEENZERIERA - WERRR D

YWY o Lt s A R B ERO R PP BT E -

ERHGE : Ethical supply chains and procurement ( KPMG)
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https://assets.kpmg/content/dam/kpmg/xx/pdf/2021/07/ethical-supply-chains-and-procurement.pdf
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