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Employment and Skill Development Law (2013) Sec.5 (a)
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Minimum Wage Law (2013) Sec 12, 14
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Payment of Wage Act (2016) Sec 4
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Shops and Establishment Law (2016) Sec 11 (a)
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Shops and Establishment Law (2016) Sec 11 (b)
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Shops and Establishment Law (2016) Sec 11 (a)

—
<
O
]
—
2
2
—
A
<
L
=




all
g
d
\ll

" BAEHEE (cont.) — BEE/IEA

SBERLSEEIN RERZAD > FERSEH - ST
K D 7250%

SENIFSIER R - A RIN3ER - s B KA DR
15%

Minimum Wage Rules (2013) Sec. 43 (I)
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Social Security Law (2012), Social Security Rules (2014)
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Ministry of Labour, Employment and Social Security, Notification No. 84/2015
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Settlement of Labor Dispute Law, 2012 (“SLDL 2012”)

Law Amending to the Settlement of Labor Dispute Law, 2014 (“SLDL
2014")

Law Amending to the Settlement of Labor Dispute Law, 2019 (“SLDL
2019”)

The Settlement of Labor Dispute Rule, 2012 (“SLDR 2012”)
Labour Organization Law 2012

Labour Organization Rules 2012

Law on the application of Writ (2014)
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Individual Dispute {& 71447
(Dispute relating to Rights)
Between an individual employee and

his or her employer

Arise from the existing entitlements
(“rights™)

Collective Dispute Z£#24l40
(Dispute relating to Rights or Interests)

Between an employer (or employers’
organizations) and employees or Labor
Organization(s)

Arise to negotiate over a new
collective an agreement or new terms
in employment ( “rights or interests™)
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Individual Collective
Dispute

Dispute

\/

Workplace

Coordinating
Committee

\/

Township Conciliation Body(TCB)

—4EiBiE1200%, 85%7EiE R EIR

Competent Arbitration
Court Body ‘

Lock-out/Strike

Arbitration

Supreme
— Council

Court
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Dispute may be submitted If the parties agreed,
WOI'kpl&lC@ - to the WCC and must be » the mutual agreement
Coordlpatlon settled within 7 days from must be concluded
Committee(WCC) the date of received before WCC
o J e %
- /
g5 4 . N
% 4 ) /The TCB endeavors to bring ) TCB (.10es'not issue a
% Township the parties to agreement in decision, it shall.
% Conciliation » both individual and collective » support th? parties to
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Workplace Dispute may be submitted It the parties agreed,
Coordination » to the WCC and must be » the mutual agreement
Committee settled within 7 days from must be concluded
h f i
(WCC) \t e date of received ) \before WCC )
o
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% 4 ) The TCB endeavors to bring /TCB does not issue a h
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& Township the parties : ) ,
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— % Arbitration be resolved by the TCB can be the
< = Body » submitted to the Arbitration » Arbitration
E =z Body within 2 working days Body is
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If either party iIs dissatisfied the decision of the Arbitration Body,

Arbitration Either party who does not satisfied The decision of

I { Council J mm) | with the Arbitration Body's decision > the Arbitration

Essential

Council is

Services
can be appealed within 7 days binding.

The decision of

Arbitration Either party who does not satisfied o
‘ . . o ‘ the Arbitrat
Council with the Arbitration Body's decision eCOlrmICirf ilson
can be appealed within 7 days binding.
Non-
essential
Uerviaes [The employer may ]
lockout.
Lockout/Strike

according to the
relevant law
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[The employees may ]
strike.




If either party who does not satisfied the decision
of the Arbitration Council may appeal to the
Supreme Court for a writ of certiorari, so they
may take their dispute to court, which must be
issued within 2 years.

o

O [Law on the application of writ 2014, Sec: 16]
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Workplace Coordination Committee

More than 30 employees
Less than 30 employees

If there is any labor organization, If the grievance is requested to the employer,
the employer shall negotiate, coordinate and

(3) representatives of employees nominated settle with the employees or with their

by each of the labor organization;

representatives.
an equivalent number of representatives of
employer.
If there is no labor organization, = The WCC resolves the dispute within 7 days from
(3) representatives of employees elected by the day of the receipt of the request.
employees = The WCC keeps the record of settlement and send

(3) representatives of employer it to the relevant Conciliation Body.

% Term of a Workplace Coordinating Committee is two (2) year.
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Township Conciliation Body

Consist of total 9 persons

a person assigned duty by relevant
State or Regional Government and
Nay Pyi Taw's Council,

three representatives elected by the
employers or employer organization,

three representatives elected by
employees or the labor organizations,

a departmental representative of the
relevant township level and

a person assigned duty by the Ministry

TCB shall conciliate until the
settlement is reached within 7
days, not including the official
holidays, after knowing or
receiving the dispute.

It does not issue a decision, but
shall support the parties to reach a
mutual agreement and resolve the
dispute.

If no conciliation is reached, the
Township Conciliation Body shall
inform the Regional/State
Arbitration Body and parties
within 2 working days.

% The term of a Township Conciliation Body is three (3) year.




Arbitration Body

Consists of fifteen (15) members:

one (1) government members, = Arbitration Body shall carry out in

flve§5) members nominated by accord with the working methods,

employer organizations, d d

five(5) members nominated by procequres and programs

labour organizations, stipulated by the Arbitration

thlree (3) repre%entlatlves of the Council.

g%‘?gfﬁﬁlz%"éﬁsofl 2 6 wad = Arbitration Body shall make the

Mperson assigned duty by the decision within 7 days from the
nistry date of receipt of the dispute and

shall send the decision of the
Arbitration Body to the parties in
dispute within 2 days from the
date of decision not including the
official holidays.

% The term of the Arbitration Body is three (3)
year.
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Enforcement of the decision of the Arbitration Body

If the employer fails to pay the money in stipulated time, he shall pay the additional 20%
for each default month.

The employer shall be prosecuted if the defaulting period to pay cash benefit is over 3
months.
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Arbitration Council

Consists of 15 members

five (5) members selected by the
Ministry,

five (5) members nominated by
employer organizations and

five (5) members nominated by labor
organizations.

«* The term of the Arbitration Council is three
(3) year.

shall carry out in accordance with the
procedures stipulated by the Ministry.
shall form a Tribunal in 2 days with three
members comprising a person selected by
the side of employer in dispute.

make decision within 14 days for the non-
essential services' business from the day of
receipt of collective dispute and shall send
it to the parties within 2 days not
including official holidays.

make decision within 7 days for the
essential services' business from the day of
receipt of collective dispute and shall send
it to the parties within 2 days not
including official holidays.




Enforcement of the decision of the Arbitration Council

If the employer fails to pay the money within 30 days from the decision, he shall pay the additional
20% for each default month.

The employer shall be prosecuted if the defaulting period to pay cash benefit is over 3 months.
However, as an employer, he can submit the strong reason to Arbitration Council showing that he
should not be sued.

The Arbitration Council shall make a decision within 15 days of receipt of the employer's
submission letter, whether it is required to sue or not.
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Lock-out and Strike

Collective action taken by decision of some

or all workers resulting in

a suspension of work,

a refusal to work or

to continue to work,

or a slow-down or

other collective actions.
This expression does not include workers' exercise
of their right to remove themselves, having
reasonable justification to believe that the work

situation presents a sudden and serious danger to
their life or health.

The temporary closing of the
workplace by the employer.
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Restriction on Lockout and Strike

4 N

No party shall proceed to
lock-out or strike without
accepting negotiation,

[

If the general dispute

conciliation and
arbitration by Arbitration
Body in accord with this
law in respect of a dispute

resolution mechanisms
failed

\_ )

.

4 )

The Employer may, under
certain conditions, carry
out a lock-out

.

-

Employees organized in a
labor union may, under

under certain, conditions,
go on strike

.

-

Workers in essential
sectors are not permitted
to strike (e.g. water supply
services )

. J
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Procedures of Strike

Need the support of
a majority of a
Labor
Organization’s
members.

he Labor Organization

must notify the

emplover and the
Conciliation Body of

the strike

at least 3 Days in
advance

Township Labor
Organization must

approve the strike

Permission from the
Township
conciliation body
must be obtained

e
]
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Procedures of Lock-out

Employer shall inform to the
township labor organization and
the relevant conciliation body 14
days in advance

Can conduct the lock-

out only after when
dispute resolution failed

Permission from the
conciliation body must
be obtained




Do NOT greet people by holding two hands, palms
together in front of your chest. This gesture is reserved
for greeting or listening to monks.

‘

Myanmar people may fold (cross) their arms when they
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Myanmar

Do not lose your temper or raise your voice or scold your
Myanmar staff, particularly in front of others. In Myanmar
this is regarded as a weakness and will result in a loss
of 'face' for you and your staff.

Don't point or touch objects with your feet, because

| feet, as the lowermost part of our body, are considered

The head of a person is considered sacred. Do not
touch someone's head, cheeks or hair, and do not pass
objects over their head.

unclean.
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Many Myanmar people do not drink alcohol, particularly
women. Avoid organising work events which involve a
lot of drinking.

Do not make fun of, or insult, Myanmar culture and
customs.

Be aware that there may be diverse religious and ethnic
groups in the workplace. Allow them to respect their holy
days. These include official Gazetted Holidays, for major
Buddhist holidays, Christmas, Bakari EiD and Deepawali
days when staff should be granted leave.



Myanmar Centre for

Responsible Business

‘

It is not considered rude to ask how much you earn.As a
result, the salary market is very transparent in Myanmar.
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